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Supporting Aberdeenshire’s volunteers, charities, communities
and social enterprises to deliver sustainable impacts



Application Form

Please complete this form in full and return it together with your CV, covering letter and the Equality & Diversity Monitoring Form to: recruitment@avashire.org.uk.

NB. Late applications will not be considered

	Position applied for:
	[bookmark: _GoBack]Driver/Sales Assistant

	How you heard about this vacancy: 
	





Equal Opportunities Statement

Aberdeenshire Voluntary Action strives to ensure that all of our services are offered on a fair and equal basis, and we aim to eliminate unfair discrimination from recruitment and employment procedures. Our recruitment and selection are designed to ensure that individuals are selected on the basis of their ability to meet the requirements of the position that they are applying for. Staff development opportunities are negotiated and implemented in an open and fair manner.

In providing a service, Aberdeenshire Voluntary Action recognises the different but equal needs of our members and ensures that their needs are met in a fair, objective, open and consistent way. Aberdeenshire Voluntary Action acknowledges that some individuals and groups face particular difficulties in accessing services; we are committed to reaching these individuals and groups, and strive to make our services as accessible and appropriate as possible as we can in a sustainable manner.

Aberdeenshire Voluntary Action actively promotes a greater understanding and adoption of anti-discriminatory and anti-oppressive language, attitudes and practices. Our operating systems and procedures are reviewed annually to monitor and improve our organisation.


	1. Personal Details

	Title:
	
	
	Telephone (Home):
	

	First Name:
	
	
	Telephone (Mobile):
	

	Surname:
	
	
	
	

	
	
	
	National Insurance No:
	

	Address:
	
	
	Driving Licence:
	Yes / No

	Postcode:
	
	
	Access to a car:
	Yes / No

	
	
	
	Most Recent Salary:
	

	e-mail:
	
	
	Notice Period:
	

	2. Professional History
Please provide the most recent first, and in chronological order (the boxes below will expand as you type)


	Employer (name & address)
	From
	To
	Position and brief description of responsibilities

	
	 /  / 
	 /  / 
	

	
	 /  / 
	 /  / 
	

	
	 /  / 
	 /  / 
	

	
	 /  / 
	 /  / 
	

	
	 /  / 
	 /  / 
	

	
	 /  / 
	 /  / 
	



	If offered this position, do you intend to continue work in any other capacity:
	Yes / No

	If yes, please provide details below (the boxes below will expand as you type):

	Employer
	Position and brief description of responsibilities
	Hrs per week

	
	
	

	
	
	




	Are you currently a member of any professional bodies:
	Yes / No

	If yes, please provide details below*:

	Organisation
	Membership type
	Date joined

	
	
	

	
	
	


*Please add more table rows if required

	Have you undertaken any professional development activities:
	Yes / No

	If yes, please provide details below* (the boxes below will expand as you type):

	Development title
	Delivery organisation
	Date

	
	
	

	
	
	


*Please add more table rows if required


	3. Further relevant information
Please provide any further information about yourself that you would like to be taken into consideration during the selection process (the box below will expand as you type)


	




	4. References
Please provide the following details of two people who have known you in a work situation including your present/most recent line manager.

	Present/most recent line manager:
	
	Second referee:

	Name:
	
	
	Name:
	

	Address:
	
	
	Address:
	

	Telephone:
	
	
	Telephone:
	

	e-mail:
	
	
	e-mail:
	

	
If you are shortlisted for interview, can we contact this referee prior to the interview?
	Yes / No
	
	
If you are shortlisted for interview, can we contact this referee prior to the interview?
	Yes / No




	5. Declaration
By signing below, I understand that appointment to this post will be subject to the information contained in this form being correct.

	Signature:
	
	Date:
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